
 
 
 

GME Non-Standard Training (NST) Programs Policy 
 
WVU School of Medicine having been granted ACGME’s Recognition for Sponsoring Institutions with 
Non-Standard Training (NST) Programs hereby sets forth the following Institutional Non-Standard 
Training (NST) Programs Policy to govern all of its NST Programs. 
 
 
NST Programs (Definition): 
 

1. An advanced clinical subspecialty discipline for which there is no ACGME accreditation, 
and/or no ABMS subspecialty board certification available; and which operates in direct 
association with, and under the direct oversight of, one of WVU School of Medicine’s 
ACGME-accredited residency or fellowship programs, which must have an accreditation 
status of “Continued Accreditation”, and which will fulfill the required role of parent 
program to the NST program. 
 

2. The NST Subspecialty Discipline must be listed in the “Examples of NST Programs with Most 
Closely Related ACGME-Accredited Programs” document, found here:   
https://www.acgme.org/globalassets/pfassets/programrequirements/examples-of-non-standard-
training-program-types.pdf 

 
 
Rationale & Purpose: 
 

1. To provide WVU School of Medicine and its Graduate Medical Education Committee 
(GMEC) with a policy governing oversight of all NST Programs.  
 

2. To ensure the quality of the educational experience, and the protection of the institution, 
the patients, and the trainee(s) involved with our NST Programs. 
 

3. To provide Program Directors of NST Programs with a clear guide to the institutional 
requirements for all NST Programs under WVU School of Medicine. 
 

4. To provide the opportunity for International Medical Graduates (IMGs), with J-1 Visa 
sponsorship by the ECFMG, to participate in our institution’s NST Programs. 
 
 
 
 

https://www.acgme.org/globalassets/pfassets/programrequirements/examples-of-non-standard-training-program-types.pdf
https://www.acgme.org/globalassets/pfassets/programrequirements/examples-of-non-standard-training-program-types.pdf


Application Process for New NST Programs: 
 

1. Proposed NST Program Director, in conjunction with related departmental leadership, and 
the Program Director of the proposed parent program, will submit a formal application and 
proforma to the Graduate Medical Education Evaluation and Operations Committee 
(GMEEOC) for financial assessment and approval.   
 

2. Once declared financially viable by the GMEEOC, the full NST program proposal including 
proposed program structure, mission, length of training, policies, requested trainee 
complement, faculty complement, curriculum, rotation block schedule, didactic schedule, list 
of required procedures and/or experiences, and estimated impact on the institution’s 
existing training programs must be submitted to the DIO for assessment.  
 

3. The DIO, or his designee, can: decide that the program proposal is ready for formal review by 
a Special Program Review (SPR) team, or can return the proposal to the NST Proposed 
Program Director with notes for further development. 
 

4. If judged ready for formal review, a date will then be set for a SPR, an SPR Team will be 
formed, and the full NST Program proposal will be assessed following the SPR protocol as set 
forth in the GME Bylaws.  
 

5. Following the SPR, a full report of the SPR team’s findings and recommendations, along with 
the full NST program proposal, will go, first, before the GMEC Taskforce, for 
recommendations and approval/disapproval, and second, if approved by Taskforce, before 
the full GMEC, which will vote to either approve the NST program, approve the NST program 
with changes, or to not approve the NST program.  At the same Taskforce, and full GMEC 
meetings, in a separate vote, the proposed NST Program Director will either be approved, or 
not approved, as the NST Program Director.  
 

6. If the proposed NST program fails to achieve approval by Taskforce, and/or the full GMEC, 
the Taskforce, and/or full GMEC will return the NST program proposal to the proposed NST 
Program Director, who will have the opportunity to make changes and resubmit.  

 
Rules of Governance: 

1. NST programs, program directors, and fellows will be subject to, and will follow the 
WVU GME Bylaws and all of the same policies, regulations, and procedures as do 
all of our ACGME accredited programs.  In particular, NST Program Directors will 
familiarize themselves with the ACGME’s Common Program Requirements for 
Fellowship, and use them as a guide.  Link to the Common Program Requirements 
for Fellowship: 
https://www.acgme.org/globalassets/pfassets/programrequirements/cproneyearf
ellowship_2023.pdf  (CTRL + click) 

https://www.acgme.org/globalassets/pfassets/programrequirements/cproneyearfellowship_2023.pdf
https://www.acgme.org/globalassets/pfassets/programrequirements/cproneyearfellowship_2023.pdf


2. Reviews will be conducted of all NST Programs, following the SPR protocol as set 
forth in the GME Bylaws, at regular 5-year intervals, and/or more frequently if 
deemed necessary by the DIO, and the GMEC. 

3. The NST Program Director should attend the bi-monthly GMEC meetings as a non-
voting ex-officio member. 

4. Non-standard program fellows may be appointed in two categories: 
a. With a contract equivalent to those issued to residents in accredited ACGME 

programs, and following the institutional pay scale for residents. These fellows will 
act strictly in the capacity of a physician in training, and will not be permitted to 
bill independently for services rendered.  All NST fellows training under J-1 visa 
sponsorship will fall under this category. 

b. Following standard WVU search procedures, and in conjunction with WVU Medicine 
Medical Staff Affairs Office, the individual could be appointed as a WVU faculty 
member in the sponsoring department at the rank of Instructor, with a salary set by 
the sponsoring department consistent with the current market and financial 
resources available at the time. These fellows will have contracts with the West 
Virginia Medical Corporation (dba University Health Associates), and will be 
permitted to bill independently for services rendered that are not part of the 
training or subspecialty area of the non-standard program. 
 

5. Upon successful completion of the NST program, as verified by the NST Program 
Director, the fellow(s) will be issued a certificate of completion by the GME office.  

 

Prerequisite Training Required: 

1. Applicants must have completed an ACGME accredited residency program. 

2. Fellows must obtain a WV license or permit prior to beginning the NST Program. 

3. The fellow must be ABMS Board Eligible or Board Certified in the specialty most closely 
related to the NST program subspecialty.. 

4. If the fellow is an IMG, ECFMG certification is required.  In addition, they must either have a 
current clinical J-1 Visa, be eligible for and willing to obtain a clinical J-1 visa, or have 
permanent resident status. 

 
Required Activities: Program Leadership & Supervising Faculty 
 

1. Within the first three months of a fellow’s start in the NST program, the NST Program 
Director must complete an initial competency evaluation, for each fellow, using the ACGME-
accredited parent program’s ACGME milestone evaluation.  A copy of this evaluation will be 
saved under the fellow in E-Value’s Personal Records.  Prior to achieving a successful initial 



competency evaluation, the fellow shall be under direct supervision by program faculty.  
Once the fellow has achieved competency in the initial (within the first three months) 
milestone evaluation they may qualify for indirect supervision.  
 

2. A face-to-face semi-annual evaluation of the fellow must be completed by the NST Program 
Director, or their designee.  Both the fellow and the NST Program Director must sign and 
date the semi-annual evaluation, and a copy must be kept under the fellow’s name in E-
Value’s Personal Records. 
 

3. Upon successful completion of the NST Program, the NST Program Director will complete a 
final summative evaluation, (a form is available on SOLE, if desired), for each fellow detailing 
the competencies obtained during the program, and stating that the fellow, by consensus of 
the faculty, has demonstrated the knowledge, skills, and behaviors necessary to enter 
autonomous practice upon the day specified.   A copy of this final summative evaluation will 
be kept under the fellow’s name in E-Value’s Personal Records.  
 

Link to ACGME Recognition for Sponsoring Institutions with Non-Standard Training Programs: 
https://www.acgme.org/programs-and-institutions/institutions/non-standard-training-nst-
recognition/ 

 
 

Reviewed and revised by the GMEC Taskforce: June 2007  
Reviewed and revised by HSC and UHA legal counsel: July 2007  
Reviewed and discussed with the Council of Chairs: August 2007  
Approved by the GMEC:  9/14/2007 
Reviewed and revised by the GMEC: 11/8/2013  
Reviewed and revised by the GMEC Taskforce: 11/2/2017  
Reviewed and revised by the GMEC: 11/10/2017 
Approved by GMEC Taskforce: Initial Discussion – 6/2/2023; Full Policy Approval: 12/7/2023 
Approved by GMEC: Initial Discussion– 6/9/2023; Full Policy Approval:  12/15/2023 

https://www.acgme.org/programs-and-institutions/institutions/non-standard-training-nst-recognition/
https://www.acgme.org/programs-and-institutions/institutions/non-standard-training-nst-recognition/

	NST Programs (Definition):
	Rationale & Purpose:
	Application Process for New NST Programs:
	Prerequisite Training Required:


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Gray Gamma 2.2)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.6
  /CompressObjects /All
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /UseDeviceIndependentColor
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo false
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.40
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.40
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects true
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<


    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e55464e1a65876863768467e5770b548c62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200036002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc666e901a554652d965874ef6768467e5770b548c52175370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200036002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>



    /HUN <>
    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF adatti per visualizzare e stampare documenti aziendali in modo affidabile. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 6.0 e versioni successive.)
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020be44c988b2c8c2a40020bb38c11cb97c0020c548c815c801c73cb85c0020bcf4ace00020c778c1c4d558b2940020b3700020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200036002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken waarmee zakelijke documenten betrouwbaar kunnen worden weergegeven en afgedrukt. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 6.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>


    /SKY <>

    /SUO <>
    /SVE <>
    /TUR <>

    /ENU (Use these settings to create high quality Adobe PDF documents suitable for a delightful viewing experience and printing of business documents.  Created PDF documents can be opened with Acrobat and Adobe Reader 7.0 and later.)
  >>
>> setdistillerparams
<<
  /HWResolution [600 600]
  /PageSize [612.000 792.000]
>> setpagedevice


